CFA EXAM ACCOUNTABILITY

PARTNERS

Accountability Option

Family or Friends

Workplace Peer

Accountability
Partner

Personal Mentors or
CFA Charterholders

Online Forums or
Communities

CFA Society
Chapters

CFA Study Groups

Productivity Apps &
Tools

Professional CFA
Coach

Pros

Easily accessible and
supportive.

Emotional encouragement.
Flexible availability.

Familiarity with your
professional pressures.
Shared experiences and
relevant insights.

Potential career networking
benefits.

Direct, focused support.
Mutual motivation and
accountability.

Clear expectations and
consistent check-ins.

Experienced guidance and
insights.

Professional and credible
advice.

Realistic expectations from
firsthand experience.

Wide range of perspectives
and experiences.

Always accessible and
convenient.

Sense of belonging to a
larger community.

Professional networking
opportunities.

Structured resources and
formal accountability.
Access to experienced CFA
charterholders.

Shared goals and
structured learning.
Enhanced understanding
through group discussions.
Increased motivation from
peers.

Personalized, convenient,
always accessible.
Provides metrics and
tracking progress.
Encourages habit formation
and self-management.

Expert insights and
practical advice.
Professional guidance and
mentorship.

Strong credibility and
experience helping others in
your situation.

CHARTER

Cons

May lack understanding of
CFA demands.

Potentially biased
feedback.

Less structured
accountability.

Risk of workplace
competition or
awkwardness.

May not align fully with your
goals.

Conflicting work dynamics
could arise.

Partner’s unreliability could
derail motivation.

Difficulty finding a
committed partner.
Potential mismatch in study
pace or goals.

Limited availability due to
their professional
commitments.

May feel intimidating or
formal.

Could offer advice not
relevant to current CFA
exam formats.

Information overload or
conflicting advice.
Impersonal interaction
reduces effectiveness.
Potential distractions or
negativity.

Requires formal
commitment.

Region specific

-Often career focused rather
than exam focused.

Limited number of
interactions

Group coordination
challenges.

Risk of group
procrastination.
Potentially varied
commitment levels among
members.

Lack personal
accountability pressure.
Less emotional connection
or encouragement.
Reliance on self-discipline
without external motivation.

There will be a cost
involved, although this is
mitigated by some
coaches.




